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Equal Opportunities Policy

'Every employee has the right to be treated with dignity & respect at work’

This is a reference for every Skye Direct colleague. It explains how we take Inclusion and Diversity
seriously and are committed to ensuring that all employees can feel that they can be themselves
and be fairly treated at work.

The Equal Opportunities Policy relates to a range of relevant topics and complies with the Equality
Act 2010, to ensure that procedures and practices are non-discriminatory. This relates to all job
applicants, prospective employees and current workers at Skye Group.

Skye Direct has a range of relevant policies in place to compliment the Equal Opportunities
including family friendly and harassment. It is also important for colleagues to be aware of the
following:

We are committed to being a better employer of people with disabilities
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